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Calderwood Seminars:

American Studies 355: Critiquing American Popular Culture
Art History 303: Artist and Critic

Biological Sciences 340: Biology in the News

Chemistry 309: Advances in Chemical Biology

Cinema and Media Studies 327: Public Writing on Film & TV
Comp Lit 359/French 359: Advocating for Other Cultures
Economics 335: Economic Journalism

English 390: The New York Review of Books at 50

ES 399: Environmental Synthesis and Communication

Mathematics 340: Explaining Mathematics

Music 301: Music in Public

Philosophy 330: Ethics for Everyone

Political Science 319: Campaigns and Elections
Psychology 343: Psychology in the Public Interest
Religion 380: Religion and Public Morality

Sociology 324: Public Sociology

Spanish 340: Unity and Diversity in the Hispanic World

Writing Program 390: Law, Medicine and Ethics




Calderwood Seminars in Public Writing
Beyond Wellesley
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Wesleyan University

: Bard College Ambherst College
Middlebury College




Economics 101; Principles of Microeconomics

Introduction

Supply and Demand

Ceilings, Floors and Taxes

Market Efficiency and Market Failure
The Theory of the Firm

Perfect Competition

Industrial Organization

Consumer Behavior

Inequality and Poverty




Economics 101; Principles of Microeconomics

Introduction (September 3-10)
Mankiw, Chapters 1, 2 (+ Appendix)
A. Goolsbee, “Why People Hate Economists (and Why We Don’t Care)” (August 2006)
L. Summers, “Morning Prayers Address,” Appleton Chapel, Harvard University (September 15, 2003)

Supply and Demand (September 11-17)

Mankiw, Chapter 4

K. Case, “The value of scalping,” The Boston Globe (January 21, 2007)

P. Conkling, “The Great Silent Lobster Tie Up,” The Working Waterfront (July 2012)

M. Munger, “They Clapped: Can Price-Gouging Laws Prohibit Scarcity?” (January 8, 2007)




Assignments in Economic Journalism

Official Government Report
Article in a Professional Journal
Public Lecture by an Economist
Book Review

Op-Ed

Interview/Profile of an Economist




BLS (Unemployment Trends; Macro)
OFFICIAL REPORT <
CBO (Entitlement Spending and Budget Deficits; Macro)

Claudia Goldin (Gender Pay Gap; Labor Economics)
JOURNAL ARTICLE <
Roland Fryer (Police Use of Lethal Force; Econometrics)

< Amy Finkelstein (Oregon Medicare Experiment; Health Economics)

PUBLIC LECTURE
Raj Chetty (Social Mobility; Income Inequality)

William Nordhaus (Climate Change; Environmental Economics)
BOOK REVIEW

Steven Radelet (Global Poverty Alleviation; Development Economics)
OP-ED Students Select (All fields)

INTERVIEW/PROFILE Students Select (All fields)




The Calderwood Difference

Calderwood

300-level Seminars

200-level 200-level

100-level 100-level




A Typical Week in ECON 335, Economic Journalism
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Writers Editors




Week 5:

Reporting on Claudia Goldin’s 2014 Presidential Address to the
American Economic Association

Henry Lee Professor of Economics, Harvard University




American Economic Rewiew 2014, F03(4r: 10941119
hitp:fidx.doi org/l 01257 /aer J04.4_100]

A Grand Gender Convergence: Its Last Chapter

By CLavpia GoLpiNg

The converging roles of men and women are among the grandest
advances in society and the economy in the last century. These
aspects of the grand gender convergence are figurative chapters in
a history of gender roles. But what must the “last™ chapter contain
for there to be equality in the labor market? The answer may come
as a surprise. The solution does not (necessarily) have to involve
government intervention and it need not make men more responsible
in the home (although that wouldn’t hurt). But it must imvolve
changes in the labor market, especially haw jobs are structured and
remunerated to enhance temporal flexibility. The gender gap in pay
would be considerably reduced and might vanish altogether if firms
did not have an incentive to disproportionately reward individuals
who labored long hours and worked particular hours. Such change
has taken off in various sectors, such as technology, science, and
health, but is less apparent in the corporate, financial, and legal
worlds. (JEL J3, 316, J22_J24, 131, J33, N3)

I. Converging Roles

Of the many advances in society and the economy in the last century. the converg-
ing roles of men and women are among the grandest. A narrowing has occurred
between men and women in labor force participation, paid hours of werk, hours of
work at home. life-time labor force experience, occupations, college majors, and
education, where there has been an overtaking by females.[| And there has also been
convergence in earnings, on which this essay will focus. Although my evidence is
for the United States, the themes developed here are more broadly applicable.

* Department of Economacs, Harvard Uniwersaty, 220 Littauer, Cambnidge, MA 02138 [ cgoldin@ harvard edu).
I thank Amira Abalafi and Matalin Emansel for excellent research assistance. | am gratefal to Larry Katz for his
unfailling sappont. and exceptionally high standards, and 1o Claudia Olivecti for excellent comments. | am grateful 1o
Kathleen Christensen of the Alfred P Sloan Foundation for being a catalyst and to the Sloan Foundation for funding
a related prosect. 1 thank Terry K. Adams and J. J. Prescott for givine me access o the Unsversity of Michigan Law
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Notes: Each of the lines gives the relationship between output, Q, in some occupation and the
time input, A, of a worker where 0 < A < A™*. When the time input is reduced below some
level, A", output y for ions 1 and 2. O ion r has a linear rela-
tionship belween time worked and An indivi who works b

and A™* will be in 1, an indivi b A} and A3 will work in 2 and all oLheN
will work in 7, if they remain in the labor force.

setup given by (1) contains a discontinuity in productivity if the worker is absent
more than some amount.

Several occupations or positions may exist among which individual i can choose.
To begin with, assume two positions exist such that k; > k, and that output is
reduced when hours do not exceed some level such that &, > §,. In addition, assume
k(1 — &;) < k(1 — 65) so that one occupation or work setting does not dominate
the other. Now add a third position, 7, characterized by linearity (§, = 0) for which
k, < k,. That position, which can be called the reservation occupation, will domi-
nate the other two when A is sufficiently low. Also assume that k,(1 — 6,) < &, .

As shown in Figure 4, an employee will work in occupation 1 as long as A > A}
and will then shift to occupation 2 at lower hours and finally to the reservation occu-
pation when A < A3. The relationship between output and hours, and thus between
earnings and hours, is nonlinear (convex). On a per unit time basis the employee
receives more in occupation 1 than 2 and more in occupation 2 than in the reserva-
tion occupation, 7.

In the framework, the position with the highest slope is also the one with the
highest penalty with regard to reduced hours. Rather than stay in that position, an
employee who wants lower hours will shift to one that has a lower penalty but
also a lower slope. If the level of hours that the worker wants is yet lower, then the
worker will take the reservation job, which involves complete linearity with respect
to hours.







MAKING WORKPLACE INFLEXIBILITY FLEXIBLE

In 1992, Lauren was a newly married paralegal working at highly ranked corporate law firm in the
state of Rhode Island. She excelled at her work and hoped to attend law school with the goal of
practicing corporate law. But Lauren also wanted children, and of the fwo lawyers

firm, neither had children. And so when Lauren and her husband spoke of a family,

of studying corporate law, and eventually out of legal ficld.

higher level

still exists a gender gap in cami |

Claudia Goldin, an ist at Harvard University, explores the cause of this gender wage gap in
her paper A Grand Gender Convergence: lts Last Chaprer. Goldin’s paper finds that fime out of the

labor foreq homworkcdﬂlilycﬂuklnpwlymeatimadjmnd_ for certain

P ) but not for others. Geader wage disparity in these more uneq; ions does not

exist from the onset, but instead several decades into employment. Graduating male and female JD
students with similar characteristics from the Univi mn) of Michigan, for example, carn similar
ugcsc:rlymnmrcarccr put females i derabie d in their pay as their carcer

[Goldin’s explanation for this divergence focuses on two ideas. First, many high level occup

also demand stringent, ined time inv with inflexible work hours. Women working
corporate or legal jobs are required to regularly invest jong hours jnto their work. Once they start

raising families, it is difficult for them to maintain these hours and moving into part-time positions is
many times not possible. Eventually, they drop out of the labor force or move into lower remuncrated
occupuions Second, these occupan'ons are difficult to cmss-min and thm:fm not pc:fectl)

casily replaceable with other employees. Face to face time and interpersonal relationships are
csseatial to success!

So what’s the solution? Should high-achieving women with ambitious carcer pursuits stop having
children to remain competitive with their male peers, or is there an alternative? Goldin's apalysis.
suggest there may be an alternative,

Forty-five years ago, full-time female pharmacists camned $0.60 for every dollar camned by their male
counterparts. Today they carn $0.85--a 42% decrease in the wage gap. Pharmacists saw a more
cquitable female-male pay ratio after the industry underwent a series of major transformations. Scale
ups in the healthcare market, phased out independently owned ph i of“hu:hwm:
owned by mea-- and mncnd bmughlwns:largc porations and hospital employ . C d
with ingly and computer systems that connected pharmacists across
pharmacics, insurance con-pamcs. and physicians, pharmacists had almost become perfect substitutes
for cach other. The result? Women, originally part-time assistants to male pharmacy owners, now
make up 55% of all pharmacists and the profession boasts one of the highest female-male wage

paritics. |

Not all occupations can afford such flexibility, put many can_ [f the legal sector were to

implement more fnclusive, family friendly policies, women might not feel forced out of the

workforce. Similar to the pharmaceutical revolution, both the legal and corporate industries can
benefit from standardized processes and technology. Women with young children could Skype
inte work meetings, jor other lawyers could access client files from a computer program. |

These gains are profitable not only to women, but the econemy as a whole. [ncreases in work-
hour flexibility affords women who want to work|, post-child, the opportunity to remain in the

Iabar-force, phich in tum helps boost our countries stagnating labor-force panticipation rate. |
My Summary

The piece starts with an anecdotal story that is engaging and also relevant, by raising the
uestion of whether women who want to raise families are deterred from working at high
ing out from high powered occupations is linked to a larger
wage differential between the genders [which wasn't exactlv made clear). The wage
differential is partially explained by human capital theory, but advancements made to
pender equality in education i35 shrunk the differences in human capital

50, Goldin looks for 2‘10[19"[“( lanation Lhalthcﬂcndcr wage differential within

Wage st'ucturcs are less welcoming for women. There are other occupations that have
more flexible hours, and a smaller gender wage differential, but &s in the case of
pharmacists, the converging equality is from structural changes -which ushers in a new
approach for approaching the gender wage gap.

General comment:

5o for some reason, | had the overwhelming feeling for this draft that it would be a lot
easier on vou if you got down content and then polished vour writing last! | think that the
writing portion iz consistent, flows, and iz easy to read -but this takes a lot of editing. And
when you write more, you'll have to edit previous portions extensively, as well as the
NEWET Darts.

particular would really help thc "cader figure out what you are talking about [ do think
that your bodv paragraphs make a lot of sense,

0f course, everything that I've written is only suggestions from a different perspective! You

are not pressured to use evervthing, or address a majority of what I've said and can take
your work in a different direction!

Jane Yan 11,
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What do Students Learn from their Calderwood Seminars?

e Major
o  Empowering students in the knowledge they have gained from previous courses
o  Taking one more “lap around the major”
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o  Finding one’s “voice”

e Writing

o Public writing versus academic writing
o  Establishing a context and having an opinion
o Improving writing mechanics

e Soft Skills

o  Seeing the work of one’s peers
o Learning to give and receive criticism
o Becoming better and more skeptical readers




CALDERWOOD COURTYARD -- MFA

CALDERWOOD COURTYARD -- FOGG

CALDERWOOD PAVILION -- BCA

CALDERWOOD HALL -- GARDNER




