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Why Identity & Representation
“This action theme is about closing the gap between the promise of acceptance and the lived realities of many at Smith by
expanding the community’s appreciation of diversity and understanding of intersectionality, and finding more ways in
which to uphold the value of difference at Smith.” (Inclusion in Action Working Group Report)

Smith is committed to being a community that is
welcoming to people of diverse identities and
backgrounds. However, many members of the
campus community have expressed lived
experiences that vary from that image. A
commonly conveyed reason for this is that not all
members of the Smith community feel equally
valued; this is indicated by too few people of
color in the faculty, staff, and administration as
well as reports of various macro and micro
aggressions across campus.

● “Diversity equals different points of
view. To have a healthy discussion
about any issue, the variety of people
has to be proportional, and it’s not. Staff
at Smith is predominantly white,
especially management.” (a staff voice)
● “...desire a space in which I am
comfortable being myself and I don’t
censor my sexual, religious, or ethnic
identity.” (a faculty voice)

2

Hypothesis
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Experiment
Via Instagram Stories and Poll Everywhere we polled about 40 students, asking the following questions:
1.
2.
3.
4.

If you need financial support on campus, do you know how to find it?
Where would you go first to find out about available resources on campus?
What makes it difficult to find available resources (especially funding) on campus?
Would a universal funding form be beneficial to you?
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Outcomes

What makes it difficult to find available
resources, especially funding on campus?

100%
of students find a
universal funding form
beneficial

55%

57%
of students don’t
know where to
look to find
financial support

5

of students use
the Smith
Website to find
resources

40%
of students ask
friends or
classmates to
find resources

Recommendations
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Thank you.
● R. Jordan Crouser, Assistant Professor of
Computer Science
● Raven Fowlkes-Witten, Office for Equity and
Inclusion Program and Outreach Coordinator
● Dana Olivo, Assistant Director of Residence Life
for Residential Education
● L’Tanya Richmond, Dean of Multicultural Affairs

● Jillian Schuman ‘AC
● Becky Shaw, Associate Dean of Students
● Rachel Siegel, Faculty Recruitment &
Appointment Specialist
● Anne-Marie Szmyt, Associate Vice President for
Human Resources

