











Nominations and
Slections

See page 1.

Kevin Skelly (Chair, SER)

Barbara Day (ADS)

Patty Henty (ADM)

Party Kimura (ADS)
(SER) vacancy
(ADM) vacancy

Personnel Policy

The Personnel Policy Committee has been
working on a car pooling proposal which
was submitted to us for further study by the
Employee Suggestion Program. We are
developing a survey which will be distrib-
uted to staff later this spring to determine
the level of interest in such a program here
at Smith.

Based on the results of the survey, the
committee will either encourage adoption
of the proposal, make recommendations to

prove it according to suggestions re-
ceived from staff, or recommend that it
not be adopted.

Kathy Yamnell (Chair, ADS)
Kathleen Casey (ADM)**
Sarah Lazare (ADM)*
Lorraine Paper (ADM)*
Chet Sdlds (SER)*
Valerie Schumacher (ADS)
Tracey Warton (SER)
{ADS) vacancy

Staft Development
and Training
The committee has had a productive year
thus far. With the cooperation of Bruce
Sajdak of Neilson Library’s reference
department, we were able to offer, to all
staff members, three training sessions on
the library’s on-line catalog and CD-ROM
—~etwork. A total of 24 college employees
:te able to attend. In addition, Bruce will
be reprising his role as staff trainer for an

April 11th session which is one of the
many listings in the Training and Devel-

opment Program Course Schedule. The
committee appreciates Bruce’s assistance.

We were happy in December to be part
of the Staff Council’s community forum on
stress—not that we caused the stress, just
that we introduced the video “Managing
Stress.” And, speaking of videos, we hope
that staff will take the opportunity to at-
tend some of the Lunch and Learn Series
in the Staff Training Meeting Area at 30
Belmont. These are informal events which
feature a short video and a discussion of its
content. No pre-registration is necessary,
but your attendance will be noted in your
documentation of participation in work-
shops throughout the year. Just bring your
lunch and enjoy the show. These videos
are available for individual and depart-
ment check-out with the use of on-campus
equipment.

Speaking of check-out, the Staff Devel-
opment and Training Committee is
pleased to let you know that the Staff Re-
source Library continually adds new books,
cassettes and videotapes to its collection.
What Staff Resource Library you ask?
Where is it? Who's it for? What's in it?
See our separate story on page 2. We are
interested in any suggestions the staff has
for materials to add to the Staff Resource
Library. Let one of the members of the
Staff Development and Training Commit-
tee know of any suggestions.

We will be working on the orientation
of the new Staff Council members, which
will take place on May 16. Our committee
holds monthly meetings in the Staff Train-
ing Meeting Area. Contact us if you have
any ideas for staff training, for improving
our committee’s visibility, for reaching out
to involve the staff in training, and for im-
proving accessibility to staff training work-
shops.

Mary Lou Bouley (Chair, ADM) *
Marion Abrams (ADS)

Kathleen Chatwood (ADM)**

Les Hancock (SER)*

Jeff Rankin (SER)*

Cindy Rucci (ADS)

Vera Smith (ADM)*

Steering

The committee has been devoting its ef-
forts to ensuring a strong Staff Council in
the future and a good relationship with the
new president. Together with the Nomi-
nations & Elections Committee, we re-
viewed and updated the election process to
encourage broad representation of staff on
Staff Council and to ensure that the 30
elected positions on Staff Council are
filled.

The committee has requested a late July
meeting of Staff Council with the new
president for the purpose of welcoming her
to the college on behalf of all staff and ex-
plaining the purpose and goals of Staff
Council.

Staff Council played an active role in
the interviewing process for a new director
of affirmative action. We were allocated
45 minutes for a private session with each
candidate. Attendance at the sessions was
outstanding and the questions even better.
We wish all staff could have listened in on
the sessions.

Bill Sheehan (Chair, ADM)
Joan Ballas (ADM)**

Scott Girard (SER)

Marti Hobbes (ADS)

Jay Lucey (SER)

Gerri Owen (ADS)

Stacey Schmeidel (ADM)**
Marilyn Woodman (ADM)




WHO’S WHO ON STAFF COUNCIL

r:[:e following is a comprehensive list

of who serves on Staff Council and how to
get in touch with them. We hope that you
will find it a useful tool for bringing issues
to our attention.

Marion Abrams

(ADS) Billing/Insurance Assistant, Mason
Infirmary, ext. 2822, e-mail AISVAX::
MABRAMS, Staff Development

Committee

Joan Ballas*

(ADM) Systems Coordinator, Registrar’s
Office, ext. 2553, e-mail AISVAX::
JBALLAS, Steering Committee

Sandy Bycenski
(ADM) Reports/Query Programmer, Infor-
mation Systems, Stoddard Hall 32, ext.

2634, AISVAX::SBYCENSK], Finance
and Budget Committee

Barbara Day

(ADS) Academic Secretary, Social Sci-
ences, Wright Hall 12, ext. 3589,
AISVAX::BDAY, Nominations and Elec-
tions Committee

Scott Girard
(SER) Custodian, Physical Plant, ext.
2400, e-mail AISVAX:: SGIRARD, Steer-

ing Committee

Patty Hentz
(ADM) Supervisor, 30 Belmont, ext.
2326, e-mail AISVAX::PHENTZ, Nomi-

nations and Elections Committee

Marti Hobbes

(ADS) News Assistant, College Relations,
Garrison Hall, ext. 2190, e-mail
AISVAX:: MHOBBES, Steering and
Communications Committees

Linda Jacque

(ADS) Accounts Receivable Assistant,
College Hall 5, ext. 2225, prefers campus
mail or phone, Finance and Budget Com-
mittee

Jay Lucey

(SER) HVAC Maintenance Mechanic,
Physical Plant, ext. 2461, no

e-mail, Steering Committee

Gerri Owen

(ADS) Administrative Assistant, Physical
Plant, ext. 2402, e-mail AISVAX::
GOWEN, Steering Committee

Audrey Pomeroy

(ADM) Assistant for Administration, Art
Department, Hillyer Hall, ext. 3102, e-mail
AISVAX:: APOMERQY, Activities Com-

mittee

Cindy Rucci

(ADS) MARC Cataloguer, Technical Ser-
vices, Neilson Library, ext. 2923, e-mail
SMITH::CRUCCI, Activities and Staff

Development Committees

Chris Ryan

(ADM) Reference Assistant, Neilson Li-
brary, ext. 2962, Communications Com-
mittee

Stacey Schmeidel

Director of Media Relations, College Rela-
tions, Garrison Hall, ext. 2190, e-mail
AISVAX::SSCHMEIDEL, Steering Com-

mittee

Valerie Schumacher

(ADS) Student Employment/Fund Coor-
dinator, Financial Aid, College Hall 10,
ext. 2530, e-mail AISVAX::
VSCHUMACHER, Personnel Policy
Committee

Bill Sheehan

(ADM) Chief Accountant, Controller’s
Office, ext. 2222, e-mail AISVAX::
WSHEEHAN, Chair of Staff Council,

Steering Committee

Kevin Skelly

(SER) Floater Senior Cook, RADS, 30
Belmont, ext. 2300, e-mail SMITH::
KSKELLY, Chair of Nominations and
Elections Committee

Tracey Warton

(SER) Pruner/Propagator, Lyman Plant
House, ext. 2739, e-mail SMITHVAX::
TWARTON, Personnel Policy
Committee

Marilyn Woodman

(ADM) Staff Writer, Development, Clark
Hall, ext. 2679, e-mail AISVAX::
MWOODMAN, Steering Committee

Kathy Yarnell

(ADS) Administrative Assistant, Campus
School, Gill Hall, ext. 3271, e-mail
AISVAX:KYARNELL, Personnel Policy
Committee

* presidential appointee



STAFF ART SHOW

Registration Form

STAFF VISIONS is an annual exhibition of arts and crafts created by Smith College staff.
Monday, May 1-Friday, May 5, 1995, Davis Ballroom

Please complete the information below and return to Patricia Hayes, Garrison Hall, by April 13!

Your name Job title
Department Campus address
Telephone (on campus) (off campus)

ART/CRAFT INFORMATION (Please describe the art you’ll be exhibiting.)

Piece #1 Title:

Medium: Date completed

Size: [ framed [ unframed

Piece #2 Title:

Medium: Date completed

Size: 1 framed 1 unframed

Piece #3 Title:

Medium: Date completed

Size: [ framed (] unframed

Piece #4 Title:

Medium: Date completed

Size: [ framed [ unframed

continued on reverse side 7



Piece #5 Title:

Medium: " Date completed

Size: [ framed [ unframed

Piece #6 Title:

Medium: Date completed

Size: ' [l framed (J unframed

Piece #7 Title:

Medium: Date completed

Size: (] framed [ unframed

HINTS FOR WRITING AN AUTOBIOGRAPHY (Please write a paragraph or two on a separate sheet
if you would like a short autobiography to be displayed with your art.)

How long have you been doing the art/craft that you are exhibiting?

Do you create other arts/crafts than the one being exhibited?

What is your background and education?

Are you actively studying your art/craft with a teacher or group?

Do you belong to any art/craft guild or club?

What brought you to the art/craft you produce?

What influences your art/craft?

What are your inspirations (family, friends, pets, society, nature, other artists/craftspeople...)?

MORE IMPORTANT INFORMATION (Please make a copy of this side of the form so you’ll have this

information on hand!)

The show will be hung Sunday, April 30. Please bring your art/crafts to Davis Ballroom on April 30 between
noon and 3 p.m., along with special display materials to hang your art if necessary. Contact Patricia Hayes, ext.
2180, aisvax::phayes, or Amy Holich, ext. 2404, aisvax::aholich, if you have any questions or conflicts with this
atrrangement.

We need volunteers to work as monitors during the exhibition. The exhibition hours will be 11 a.m. to 5
p.m., May 1-5. Please consider volunteering some time, if at all possible. (There will be a sign-up sheet avail-
able when you drop off your art.) It’s very important that the arts/crafts are not left unattended.

There will be an opening reception from 4-7 p.m. on Monday, May 1 at Davis Ballroom. Please join us!
Refreshments will be served. Thank you for participating in the exhibition!!

Staff Visions is co-sponsored by Staff Council.

StaffVisions3/95



(QUESTIONS AND ANSWERS

Questions from staff should be addressed to Staff Council and
sent to the Staff Council mailbox at Central Services.

Please contact us if you have a question for a member of the administration, for a specific department or just in general.
We will be happy to act as a liaison and will get your answer for you.

The Council Chronicle reports the
actions and efforts of the
Smith College Staff Council,
an elected body representing all
Smith College staff. The newsletter
also serves as a vehicle for Smith
College staff to express individual
viewpoints.

CO.EDITORS: PATRICIA HAYES, MARTI HOBBES

PRINTING: CENTRAL SERVICES
1M-3/95




LETTERS

The Councll Chronicle welcomes letters of personal opinion. Letters should be no more than 100 words, should be addressed to Staff Councll, and sent to
the Staff Councll mallbox at Central Services. All submissions must be accompanied by the author's name, campus address, and extenslon. Names will be

To Staff Council:

I enjoyed reading the latest edition of the
Council Chronicle. Having served two years
on Staff Council, it was interesting to see
what the committees are working on this
year and to note some different names on
the membership roster.

However, it was disheartening to see the
two service vacancies on the Communica-
tions Committee. RADS service staff, in
particular, have many concerns about cam-
pus communication, as well as communica-
tion within our department. With the im-
pressive amount of communication skills
present on the committee this year, it seems
as if this would be an interesting project to
tackle. Unfortunately, the communications
committee can’t know about these problems
if no one from the service sector speaks up.
Given the amount of complaining we do
about being left “out of the loop,” I'm sur-
prised people haven't filled those vacancies.

Which brings me to some questions:

1. How well have the Staff Council vacan-
cies been communicated to service staff?
{(No insult intended at all. I wasn’t aware of
the vacancies, are other people?)

2. Is this an example of the “employee apa-
thy” which is rumored to be present at
Smith or are the people who want to serve
on Staff Council just too busy (with their
jobs or other committees)?

3. Are we all (supervisors and staff) being
encouraged to let staff members know of
vacancies on Staff Council and to make it
possible for them to serve the few hours a
month!

For example, if I complain to my supervi-
sor about a communication problem, would
my supervisor know to tell me to call Staff
Council? I sometimes hear people being re-
ferred to Faculty Council with a problem; per-
haps Staff Council hasn’t been around long
enough for us to automatically think of bring-
ing our problems to a council committee?

Meanwhile, as a service staff employee,
let me mention to the Communications
Committee that we do have some problems
with timely communication in our depart-
ment, and would it be possible to include
this issue on a future agenda?

Keep up the good work!

Sylvia Crafts (RADS), Smith College Club
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withheld from publication only at the author’s request.

My personal Communications
Committee experiences:

As I complete my second year on the Com-
munications Committee, I'm still rather

uninformed as to what the RADS commu- -

nication issues specifically are. Early in
1993-94, 2 RADS employee (and Staff
Council member) reported that the system
of getting RADS mail to the houses was
ineffective. A staff member from each
house is required to pick up staff mail at the
mail center, which is difficult to arrange
and/or inconvenient. After hearing this
one report, our committee tried to gather
more information about RADS communi-
cations, via specific questions to all staff in
three 1993-94 Staff Council newsletters.
The first two of these newsletters were sent
via campus mail; the third went to RADS
staff home addresses, since it came out in
early May. We received no response from
RADS staff.

During the November 1993 Staff Coun-
cil community forum, the Communica-
tions Committee asked the audience for
details about RADS communication prob-
lems. Following the community forum, the
Communications Committee sent a flyer to
all staff members in January of 1994 (with
space provided for written responses to our
communication question).

In these various attempts, we've clearly
identified who we are, how staff can reach
us, and that we’re sincerely interested in
exploring communication problems and
finding answers. We received no response
about RADS communication issues in that
first year and a half. We recently received
Sylvia’s letter, a response to the January
1995 newsletter.

If getting printed mail is a problem for
RADS, perhaps staff aren’t ever receiving
these pleas for feedback. However, it seems
improbable that every RADS staff member
does not receive our newsletter (or didn’t
receive the flyer) at all, ever. If someone
isn’t receiving it, surely they've heard of it,
and if interested, might request a copy.
And hasn’t there been enough time by now
to respond to questions asked by the com-
mittee since 19937 These are the questions
1 keep asking myself.

The nature of community forums can be
intimidating. (Personally, I hate public
speaking, and I avoid it at all costs.) But
since there are other ways to contact the
Communications Committee, why aren’t
we being contacted? This is Staff Council’s
third year on campus (after at least a year
in development). Staff must know by now
that the council exists.

There’s a responsibility for the Commu-
nications Committee to reach all staff. And
there’s a responsibility on the staff’s part to
be in touch in retumn. If we want to accom-
plish anything, both must happen.

My suggestions to all staff members:
contact the Communications Committee
in writing, or verbally, if you have concerns
and/or ideas about communication prob-
lems. And please don’t wait for your super-
visor to refer you. Contact us directly and
tell us what's going on. Read this newslet-
ter, even if you think it’s boring. If you
know of someone who hasn’t been getting
the newsletter, let us know. Or urge that
person to contact us. Or share your copy.

Sylvia and I have now talked at length
about our experiences with campus com-
munication. We’ve discovered we have
some ideas and some obstacles in common.
The first sign of progress: the Communica-
tions Committee will serve as a liaison be-
tween Information Systems and the Smith
College Club in order to find out why
there’s a delay in setting up Smith Club
staff e-mail accounts.

This one conversation is just one step.
But it’s a start. We can’t always publish the
newsletter as frequently as we'd like. And
perhaps there are other ways for us to be
reaching staff. In an ideal future, everyone
will have access to electronic information.
In the meantime, we need to keep strug-
gling to find ways to be in touch. As Sylvia
points out, having more RADS staff on
Staff Council will also help.

Patricia Hayes
Assistant Director of Publications
Garrison Hall, ext. 2180



See reverse side for
nomination form!
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NOMINATION FORM

1995-96 STAFF COUNCIL

NAME EXTENSION

DEPARTMENT/GROUP

Please check one: [] Service Staff
' [0 Administrative Support Staff
[J Administrative Staff

Nominated by: [ Self
(J Other than self

DEADLINE FOR NOMINATIONS IS TUESDAY, APRIL 18!

Return this form via campus mail to our campus address: Staff Council
or
Deposit this form in a nomination box at one of the following locations: Neilson Library
Front Desk; Hubbard basement; McConnell Hall basement; Davis Student Center; 126 West
Street; or housekeeping offices at Capen Annex, Albright, Morrow and Washburmn.
or
E-mail nominations to: smith::kskelly

or

Phone in your nomination to Staff Council phonemail: extension 4424
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