














[ ETTERS

Letters of personal opinion are submitted to The Council Chronicle by Smith College staff

ToThe Council Chronicle:

If you are reading this letter, you probably
do not work in Physical Plant or Residence
and Dining Services. For as long as I have
been at Smith (about four years), I have
heard about the inconsistencies and diffi-
culties getting communication to staff in
these areas. Asa communicator by profes-
-sion, | feel frustrated that information to
and from Staff Council or any other group
on campus excludes certain staff because
the systems of distributing mail are inad-
equate and computer mail is not widely
available or easy for some to access. Asa
member of the staff and the Staff Council,
I want to raise the issue of communication
with Physical Plant and RADS, call for
suggestions for changes, and work toward
finally ensuring that the most basic of ben-
efits—an individual link to other members
of the campus community—be extended
to employees in these departments. [ un-
derstand that the Communications Com-
mittee is looking at ways to extend com-
puter access to all staff and | endorse their
efforts. :
—TJanet Durkin
Office of College Relations

To The Council Chronicle:

[ am writing to state my opinion on the
tiresome 925 union organizing efforts. The
activities of union organizers make clear to
me that their plan is not to “inform” staff
about 925 but to “persuade” using peer pres-
sure, one-on-one “social” meetings, half-

and do not represent the views of the Staff Council.

truths, and falsehoods like a recent printed
notice which was posted this past October
holiday: “If we had a union, we'd get time
and a half today.”

Staff who oppose the union do so for a
vatiety of reasons including: satisfaction
with opportunities and benefits at the col-
lege; a belief that bargaining will result in
losses; and a lack of faith in the leadership
of the 925 union committee. In addition to
these and other reasons, I place a very high
value on my independence. That indepen-
dence is threatened by a union that would
eliminate my choice not to join the union.
(925 union organizers have stated that they
would fight for a closed shop.) By forbid-
ding my to dissent from the union party
line, the union would further silence my
voice. And, through a strike, the union
would impose on me an impossible finan-
cial loss. Thank you, but these are “bar-
gains” I will not elect.

—Cynthia Di Geromino
Office of the Dean of the Faculty

To The Council Chronicle:

Many of us are glad that the college has
improved our life insurance and disability
insurance benefits. At the same time, how-
ever, we should all be asking why we were
not consulted, through Staff Council, about
what benefits we want. There are several
unanswered questions concerning these
enhanced benefits: Are they being funded

by cutback in other aress, e.g., an increase

"in Campus School tuition, or a steep fee for

parking stickers? (Ruth Constantine and
Mary Maples Dunn informed us of the lat-
ter increase at a Community Forum last
April.) Is the college subsidizing these im-
proved benefits simply by shifting money
from one of our pockets to the other?

When Staff Council was formed we
were assured of a consultative role on issues
which affected us. Employee benefits is an
issue which directly affects our compensa-
tion, yet we were not asked what we
wanted, we were told what we would get.
As our duly elected representatives, the
members of Staff Council should be repre-
senting us in these matters. Instead we con-
tinue to be “represented” by committees
selected and appointed by Human Re-
sources and the President.

[ ask that all members of the staff think
seriously about their input (or lack thereof)
in the decision-making process at Smith.
—Mary Ann Phoenix

Office of the Dean of the Faculty

The Council Chronicle welcomes letters
of personal opinion. Letters should be
no more than 100 words, should be
addressed to Staff Council, and sent to
the Staff Council mailbox at
Central Services.

All submissions must be accompanied
by the author’s name, campus address,
and extension. Names will be
withheld from publication only at the
author’s request.




