The following is the final report submitted to President Christ from the Soft Drink Advisory Committee.  The committee was formed in 2007 to review issues related to Coca Cola’s environmental and worker’s rights track records, and to establish if the company should be invited to participate in the 2007 RFP process.
To:  Ruth Constantine

From: Soft Drink Advisory Committee

Subject: Review of Coca Cola and the future RFP process

We are writing to inform you of the majority vote of the Soft Drink Advisory committee:  The College should not include Coca Cola in the upcoming RFP process at this time.

Background
In 2005, the college was approached by students who were very concerned with Coca-Cola’s ethics and business practices. In response to that concern, and at the request of the Committee on Community Policy, Carol Christ wrote to Coca-Cola and informed them that “unless we are persuaded that Coca-Cola is making significant progress in addressing issues related to union organizing and environmental degradation, it is likely that the climate for Coke products on our campus will not be favorable when the college needs to make a decision regarding contract renewal for 2007.” The committee members grappled with numerous issues, including the nature of Coca-Cola and their business practices at five meetings over the last two months. In addition to our own review, we were able to speak directly to Ray Rogers, the director of the Kick Coke Off Campus Campaign and Ed Potter, the Director of Global Relations for the Coca-Cola company. The majority of the committee was not persuaded that Coca-Cola has made significant progress in addressing issues related to worker’s rights, union organizing in Colombia and environmental issues in India.

Coca-Cola’s position reviewed by the committee:

· As of January 2007 has established both a Human Rights Statement and Workplace Rights Policy statement. The scope of the policy includes all Coca-Cola owned or majority-interest entities around the world. It is strongly guided by the international human rights principles advocated by the United Nations and the International Labor Organization ( ILO ).

· The ILO has agreed to conduct an independent assessment of the bottling operations in Colombia and is scheduled for September 2007.  The ILO is currently in the process of ensuring that the Colombian unions and government employers agree with the ILO Terms of Reference. 

· In mid-September 2006, the Energy and Resource Institute ( TERI ) began an assessment of Coke’s current water resources and management practices in India and results should be available soon. Additionally, the evaluation will determine if any pesticides are present in the water. The TERI assessment is being managed by the Meridian foundation. Coca-Cola also states that they have an aggressive and robust policy regarding water usage at their plants and audit the supply chain.

· Allegations regarding Coca-Cola’s business practices were of the subject of a 2001 lawsuit filed against the Coca-Cola Company and two Coca-Cola bottles in Colombia in the U.S. District court in Miami. The Coca-Cola Company was dismissed from the lawsuit in 2004. (our review showed that on jurisdictional grounds, not the merit of the case). On September 29, 2006 the court dismissed all remaining cases again the two Coca-Cola bottles in Colombia. (again on jurisdictional grounds).
Kick Coca-Cola off Campus Campaign’s issues reviewed by the Committee:

Colombia

· There continue to be ongoing human rights issues and violations affecting the workforce. Additionally, there continue to be persistent allegations of paramilitary violence against workers in Coca-Cola bottling plants.

· Coca-Cola has established a Workplace Rights Policy statement; however, Coca-Cola does not mandate that its overseas bottlers practice the policy as evidenced by the following actions:


In March 2007, 17 contract workers decided to affiliate with the SINALTRIANAL union and 16 
of them were fired and other pressure was place on other workers to renounce the affiliation.
· A planned assessment by Coca-Cola that was promised to be completed by March 31, 2007 never occurred. Some committee members are dubious of the independence of the impending ILO review ( September 2007) considering Coca-Cola’s Director of Global Labor Relations also serves as the U.S. business representative to the ILO.

· No independent investigation into the allegations has been recognized or initiated by Coca-Cola.  The findings of 2004 independent investigation lead by New York City Council Member Hiram Monserrate “support the workers’ claims that the company bears responsibility for the human rights crisis affecting its workforce.” There is no plan by Coca-Cola to look at or review past workplace violations. 

India

· There continue to be a number of on-going and compelling environmental issues as it relates to water irrigation and toxic pesticides. Communities across India living around Coca-cola’s bottling plants are experiencing severe water shortages directly as a result of Coca-Cola’s massive extraction of waste from the common groundwater resource. Coca-Cola’s investigation of these issues is being conducted by the Energy and Resources Institute ( TERI) which receives funding from Coca-Cola.

Other action:
· TIAA-CREF Social accounts removed Coca-Cola from their portfolio, a decision based on a number of issues including “labor and human rights issues in Colombia, environmental issues in India and the marketing of high-calorie drinks to children in the United States.
Summary

We would like to emphasize that we reviewed numerous perspectives before taking the final vote. The committee referenced Smith’s Code of Conduct during their deliberations and the majority was persuaded that the Coca-Cola Company’s practices were not in compliance. As the college embarks on a commitment to more sustainable practices, the committee identified conflicts with our goals and Coca-Cola’s environmental practices. In closing, we acknowledge that the students have been patient and worked hard on their campaign and would appreciate the support and a decision from senior staff soon. 
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